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Unpacking the Basic
Conditions of Employment Act
(“BCEA”, Act 75 of 1997)

Unpacking the
BCEA

The Basic Conditions of Employment Act ensures fair labor .
practices in South Africa, setting standards for work hours, leave, recqpped in Labour Law
and wages. It promotes healthy workplace environments, protects
employees’ rights, and helps businesses maintain compliance,
fostering a stable and productive workforce essential for economic
growth.

First 6-months of 2024

Each month we will unpack a section of the BCEA starting with
leave types. The BCEA mandates several types of leave, including
annual leave, sick leave, maternity leave, and family responsibility
leave.

Annual Leave Summary: The BCEA prescribes that employees are
entitled to 21 consecutive days of annual leave per year, equivalent
to 15 working days if they work a five-day week or 18 days for a six-
day week. This leave must be accrued over a 12-month period and
is fully paid. Employers and employees can agree to more
generous terms, but the BCEA sets the minimum standard to
ensure all employees receive adequate rest and recovery time.
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W h q t January 2024:

Labour Court judgment on COMMON PURPOSE has been delivered in a matter involving Dis-

t rq n s pi red i n chem. Read the Labour Court judgment in the matter NUPSAW obo Lutendo & 284 others //

Dis-Chem Pharmacies Ltd. (J2086/20 and JR2111/20) here.

the labour vz

Labour Court judgment dealing with UNPAID SUSPENSION FOR EMPLOYEES WHO DELAY
I aw DISCIPLINARY HEARING. Read a summary of the matter here.

March 2024:

)
Iq nd scq pe I n 2024 BCEA Earnings Threshold was announced. The increased earnings threshold is an

amount of R254 371.67 per annum ( R21197.63 per month).

the past6 |,

Labour Court judgment in a case involving a claim of ALLEGED ARBITRARY DISCRIMINATION

m o n t h Of BASED ON CRIMINAL RECORD. Read the Labour Court judgment in the matter Elsworth John

O’Connor // LexisNexis (Pty) Ltd. (P18/24) here.

2024?

New Labour Court rules 2024 Published

THE IMPACT OF NHI FOR EMPLOYERS

What are the implications for employer and employees?

Who is going to fund NHI?
The Act lists three primary sources of funding:
1.Introducing a payroll tax on employees:
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Employers that contribute towards their employees’ medical aid benefits may potentially
continue to contribute towards both the Fund and private medical aid schemes. Any extra costs
will likely affect profitability.
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Finally, employers would be expected to update their health policies and benefits to reflect the
coverage offered by the Fund and their chosen medical scheme, if any.

Article copied from https://www.cliffedekkerhofmeyr.com/news/publications/2024/Practice/Employment/employment-
law-alert-3-june-the-impact-of-nhi-for-employers

Tel: 010 493 4655

. Sources: https://labourlawnews.co.za/category/news/
admin @ leolaw.co.za O 2 I o 2 https:/[www.cliffedekkerhofmeyr.com/ newslgublicatif)nslz
www.leolaw.co.za 024/Practice/Employment/employment-law-alert-3-june-

the-impact-of-nhi-for-employers



https://labourlawnews.co.za/labour-court-judgment-on-common-purpose/
https://labourlawnews.co.za/labour-court-unpaid-suspension-for-employees-who-delay-disciplinary-hearings/
https://labourlawnews.co.za/2024-bcea-earnings-threshold-announced/
https://labourlawnews.co.za/arbitrary-discrimination-based-on-criminal-record/
https://labourlawnews.co.za/new-labour-court-rules-2024-published/
http://www.leolaw.co.za/

